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APONT Remote Jobs Plan will deliver out bush where 1000 Jobs package has failed 

APONT is calling on Aboriginal Affairs Minister Ken Wyatt and Minister for Families and Social Services 

Anne Ruston to get behind APONT’s Remote Jobs Plan for the NT. 

APONT Governing Group member, John Paterson said, “We have heard many comments from around 

the country today about the Commonwealth’s failed program to create 1000 Jobs for remote 

Aboriginal people. The Canberra package has delivered just 99 jobs in the NT since 2019 yet we have 

the widest employment gap in Australia. Just 37% of Aboriginal people of working age have a job 

compared with more than 80% of non-Aboriginal Territorians. We must do so much better than 99 

jobs.” 

Mr Paterson added, “To make remote employment work, governments must face the fact that jobs 

out bush are rare and many are held by non-Aboriginal people. Resources in Aboriginal controlled 

organisations are also scarce. We have created an NT Jobs Plan that will create 5,000 jobs with a focus 

on training and employment of young people. Funding will be required for 5 years with an option to 

extend, so Aboriginal Controlled Organisations can create real jobs, reduce poverty, get people off 

CDP and provide some long term security for those positions.  

The 1000 Jobs Package subsidises jobs for just two years. What happens when the funding for those 

jobs winds up? ACCO’s will have to pull money out of the air to fully fund those jobs or terminate them 

and send people back to demeaning CDP programs.” 

John Paterson said, “If ACCO’s had money to spare they would have been employing more local 

Aboriginal people with no need for jobs packages. The fact is that most organisations are grants 

funded and run on the smell of an oily rag. Under the APONT Jobs Plan they will be able to employ 

people for five years with an option to extend. These jobs would be part time (up to 20 hours per 

week), provide on the job training and mentoring and pay real work entitlements.  Unlike CDP and the 

1000 jobs package, workers would still be able to access any remaining Centrelink entitlements. 

The APONT NT Jobs Plan has emerged from the national CDP reform proposal, Fair Work and Strong 

Communities: a proposal for a Remote Development and Employment Scheme, developed by APONT 

in 2017 and endorsed by more than 30 Aboriginal and Social Justice organisations across the country.  

Mr Paterson said, “Fair Work and Strong Communities is the complete CDP reform package and the 

ultimate goal for APONT and affiliated organisations. It creates a framework for remote Aboriginal 

employment that is entirely consistent with the national Agreement on Closing the Gap. The APONT 



NT Jobs Plan will take us in the right direction and show what can be done when local Aboriginal 

Controlled organisations can design their own work priorities and train and support their own people 

into real jobs. This will have longterm positive social and economic outcomes for remote communities 

and regional centres. 

We urge Ministers Wyatt Ruston to heed our calls and, in the spirit of Closing the Gap, respond to this 

proposal which has been develop by Aboriginal organisations who know and understand the unique 

socio-economic conditions of remote Australia and the Aboriginal people who live there.  

In the last budget the Federal government committed $74 billion to job creation through Jobmaker. 

By comparison the contribution of an estimated $134 million per year to create 5000 jobs in the NT is 

a modest and entirely appropriate investment in the future of Aboriginal people whose needs and 

aspirations have been ignored for too long. 
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